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The purpose of this Policy is to establish guidelines to promote a culture of re-
spect for diversity, equality in the workplace, non-discrimination and inclusion 
in the workplace, to guarantee equal opportunities and to create and foster a 
diverse and inclusive work environment that contributes to the achievement 
of our corporate objectives and to better business performance.

This Policy applies to all companies within the SAMPOL GROUP and is con-
sistent with our internal SAMPOL INTEGRA programme, which reinforces our 
social and corporate commitment to diversity, equity and inclusion.

SAMPOL GROUP PRINCIPLES OF CONDUCT

	− Guarantee non-discriminatory treatment for all people who make 
up the Company, without prejudice based on race, nationality, 
ethnic origin, age, disability, religion, gender, gender identity and 
expression, sexual orientation, marital status or any other physi-
cal or social condition.

	− Fostering inclusive work environments where individual differ-
ences are respected and valued and all people feel integrated and 
accepted.

	− Promoting equal opportunities in all areas of the organisation, 
guaranteeing equity in access, development and professional 
promotion.

	− Establishing action plans that favour effective equality between 
women and men and promote the elimination of biases and

	− Establish action plans that favour effective equality between 
women and men and promote the elimination of biases and 
structural barriers.

	− Develop active workplace inclusion policies, especially for people 
with disabilities and vulnerable groups, as promoted by the SAM-
POL INTEGRA programme through adapted training initiatives, 
collaboration with social entities, and the promotion of universal 
accessibility.

	− Foster generational diversity, recognising the value of senior tal-
ent and promoting generational renewal and intergenerational 
inclusion.

	− Promote inclusive leadership and the visibility of LGTBIQ+ people 
through awareness-raising, training and continuous review of our 
internal policies.

	− Collaborate with social entities and participate in social innova-
tion spaces, such as the Advisory Council of the ONCE Founda-
tion’s Insert Forum, to advance inclusion and the generation of 
diverse employment.

	− Incorporate the gender perspective across all our policies, deci-
sions, and organisational structures.

	− Communicate and act with ethical responsibility, ensuring acces-
sible channels for consultation or reporting, such as the Ethics 
Committee.

CONSISTENCY WITH THE EQUALITY PLAN

This Diversity and Inclusion Policy is consistent with and complements the SAMPOL 
GROUP’s Equality Plan, which constitutes the internal regulatory framework for ensuring 
effective equality between women and men in the workplace.

The Equality Plan complies with current regulations on equality and the prevention of 
discrimination based on sex, and includes specific measures aimed at eliminating in-
equalities, correcting imbalances and promoting a culture of gender equality at all levels 
of the organisation.

Both instruments, the Equality Plan and this Policy, feed into each other, and their co-
ordinated implementation reinforces our commitment to fundamental rights, equal op-
portunities and the creation of diverse, safe and inclusive working environments for all.

INTEGRATION WITH ‘SAMPOL INTEGRA’

The SAMPOL INTEGRA programme articulates and supports this Policy as a cross-cutting 
strategic framework:

At SAMPOL, we work to continuously improve our inclusion policies, actively participat-
ing in social innovation networks and forums, and receiving recognition from entities 
such as ONCE Foundation, CAEB and the Mater Misericordiae Organisation.

These recognitions endorse our commitment to being an ethical, diverse and socially 
responsible company.

We understand that business progress is intrinsically linked to the progress of society.

Therefore, we incorporate diversity as a driver of organisational transformation and com-
petitive advantage, convinced that diverse teams, with their wealth of perspectives, ex-
periences and talents, are more creative, resilient and sustainable. This approach not only 
strengthens our corporate culture, but also drives our purpose:

To build an innovative, humane organisation that is prepared for the challenges of the future.

Carmen Sampol Massanet 
CEO

PROMOTES 5 MAIN AREAS OF 
ACTION

	− Inclusion and diversity.

	− Training and employment.

	− Sustainability.

	− Social commitment.

	− Innovation and human development.

THROUGH 
THE 5 DIMENSIONS

	− Disability.

	− Multiculturalism.

	− Generations.

	− Gender.

	− LGTBIQ+.


